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Transforming Churches for Mission and Ministry

Our Region’s Focus for 2006

The gift of another year has been
unwrapped, and we' re putting it to
good use. For dl of usinthe Ameri-
can Baptist Churches of the Rocky
Mountain, thisyear holdsmany
opportunities for Discovering God
Together.

At the end of last year the new
coachesand | conducted “listening
sessions’ in the newly formed
clusters. We observed and heard
needs that will form the focus for
our work together this year.

The areas of focus are;

e Spirituality and Worship

How do we intentionally nurture a
culture of authentic worship?

How do turn our churches into
places where spiritual people can
connect with God?

» Baptist Identity

How do we embrace those ele-
ments of Christendom that are
uniqueto Baptists?

How do we relate to each other as
Baptistsin a post-modern world?

e Conflict Transformation

How do we acknowledge the
polarity of our human existence
without being threatened by it?

How do we use our potential
differencesthat result in conflict
for opportunities of growth and
discovery?

* Leadership Development

How do we nurture the art and skill
of holisticspiritual leadership?

How can we encourage leaders to
seek and take advantage of the
opportunities God hasgiven us?

(continued on page 2)
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Our Region’s Focus for 2006. . .
(continued from page 1)

Network with Us!

We intend to form four networks
around these foci. The staff mem-
berswho will be supporting these
groups have written articlesin this
issue of RMAB to begin conversa-
tions on these topics. We are
recruiting resource persons to
provideadditional expertiseinthese
areas. Board members will self-
select according to their particular
interests. Wider networkswill be
developed and will meet during the
2006 Gatheringinthefall. | invite
you to join one of these networksif
you have the passion or expertise.
Let us know of your interest by
contacting the appropriate staff
person. (See related articles and
e-mail addresses in this issue.)

Youth Ministry
Is a Priority

Youth Ministry remains apriority
inour Region. Our two main youth

eventsthis year are ajoint camping
program and amission trip to the

Gulf. Inaddition, wewill develop
and nurture a network of youth
leadership.

We Need Your
Input

Two processes in which we need
the input from our churches are the
drafting of the New Bylaws as

well aswrestling with the Region’s
view on Human Sexuality. Jackie
Arnold will lead the bylaw process
and Mike Sayler the process on
human sexuality. These are impor-
tant issues; we encourage maximum
participation by our constituents.

Audit Update

The auditors have given us aclean
bill of health for our 2004 finances.
We have appointed a Finance
Committee of Bill Mankin, Debra
Clark and Rhonda Magee who,
together with Bob Blake, our
treasurer, will providefinancial
oversight under arevised financial
policy. We are hopeful that the 2005
audit will beready by this summer.

Come Together

We have accepted the invitation
from New Hope Baptist Church to
host the 2006 Gathering. Larry Van
Spriell and the program committee
have been doing an excellentjob in
putting together an exciting program.
Please plan to attend.

We are also planning a new confer-
ence this year. At this stage the
working title is Innovator s Re-
treat. It will be held May 11 and 12
at the Marriott in the Denver Tech
Center. Thisis aretreat to help us
train our mindsand spiritstothink in
innovative and entrepreneurial ways.

Everything we do isfor the purpose
of transforming churchesfor minis-
try and mission. While we know that
there are no magic answers, there
are avenues along which we should
travel as we strive to answer God's
cal. We believe we have been wise
in our choices for the current year.
Weinviteyou to invest your energies
alongside us as we move forward in
ministry andmission.
Desmond Hoffmeister
Transitional Executive Minister
dhoffmeister @abcrm.org

ministries/camping.htm.

What's Quaker Ridge Like?

The staff of Quaker Ridge Camp has invited us to visit their facilities. This tour will be
Saturday, March 25 from 10:00 a.m. to 1:00 p.m. It will be a “come and go” event. We
are planning a time of prayer for our Region’s camping ministry at 11:00 a.m. and we
encourage your participation.

Quaker Ridge will provide lunch for those who RSVP or you may bring your own sack
lunch. This tour is open to adults and children who are interested in attending camp at
Quaker Ridge this summer. We will try to answer as many questions about camping as
we can at that time.

Camping information has been mailed to churches and is available on the Region’s website at http://www.abcrm.org/

Please RSVP to Mike Oldham at moldham@abcrm.org.

RMAB 2/28/06



Page 3

Worship is. . .

(Before you read any further,
take a moment to complete the
sentence: “Worship is. . . .")

\Worship is getting alot of attention
these days. “Worship Wars’ are
waged in many of our churches.
While we may think we are the
“winners’ or the “losers’ in these
skirmishes, it’ sactually God who
loses when we can't agree about
ways to worship, because. . .

\Worship is up to the worshipers. It
doesn’t matter what kind of music
we sing. It doesn’t matter whether
we use the big screen or hymnals. It
doesn't matter if we have a praise
team or a choir. It's not up to the
minister or the worship leader or the
musicians. When we expect them to
do what only can be accomplished
by usin our relationship to God, we
are being unreasonable. In other
words. . .

\Worship is what goes on between
usand God. It'sadialogue in which
we personally participate. Worship
can't be done to us or for us.

Rather, worship is done by us.
Raobert Webber says, “We must
break with theintellectual tradition
of worship which turnsworship into
a cerebral exercise and be open to
the experience of therisen Christ in
our midst who riseswithin usand
changes our life.”* And it’snot just
a Sunday experience!

Worship isaway of life. If it's not,
it'snothing at all. We can’t switch
on our worship when we enter the
sanctuary on Sunday morning, and
switch it off again when we go out
the door. The greatest challenge for
worshipersiswhat we do outside
the service of worship. W.A. Tozer
said that if you can’t worship God in
themidst of your responsibilitieson
aMonday, itisunlikely that you
were worshiping at al on Sunday.?
Ultimately. . .

Worship issubmission to God. In
Helen Barrett Montgomery’s
trandation of the New Testament,
Romans 12:1 reads, “ | entreat you
therefore brothers [and sisters]
by the mercies of God to present
your bodies to Him as a living
sacrifice, holy and acceptable to
God. This is your reasonable
service of worship.” 2 As we give
ourselvesto God, even our work
and leisure activities become acts
of worship.

As we give
ourselves

to God,

even our work
and leisure
activities
become

acts of worship

\Worship is the connection of faith
and life. The gift of faith is not one
of life'sadd-ons. Rather, it perme-
ates, unifies, and pullstogether all of
our experience. Therefore, worship-
ing God isnot only a Sunday activ-
ity, but also aMonday challenge.

Have you accepted the challenge
and the responsibility? It may mean
that we need to reframe worship as
we experience it. Worship isnot a
sentimental feeling or aflush of
emotion. It’'s not a spectator sport.
It's not something we produce for
the purpose of attracting seekers.
Neither isit evangelism or Christian
education. \Worship is about God
and our response.

!Notesfrom “Renew Y our Worship”
Workshop, DesMoines, |A, June, 1999.

2Quoted by GrahamKendrick in
“Worship: TheBig Picture,” Worship
Times(Volumell, Number 3),9.

%The New Testament in Modern English
translated by Helen Barrett Montgom-
ery was published by Judson Pressin
its17" printingin 1968.
Ingrid Dvirnak
Newsletter Editor
idvirnak@abcrm.org

Toread more thoughts on
worship by the same author,
visit the ABC/USA website
and read the daily devo-
tional thoughts for the week
of February 26.

Here's the link to the
Disciple to Disciple page:
http://www.abc-usa.org/devotional.htm

RMAB 2/28/06
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Our Baptist DNA

“Baptists came from the womb of
the seventeenth century English
Reformationand landedimmediately
in hostile territory.”* It seems that
we came into existence as a battling
bunch. Shurden continuesto say
that Baptistsbled in their earliest
years and remained handcuffed
throughout much of the eighteenth
century. We bled from the whip of
religious oppression and were
confined by both church and state
acting in tandem.?

So Baptistidentity isfirmly
grounded in freedom—freedom for
individualsandfor church communi-
ties. Whilewehavewillingly
combined our resourcesto form
denominations, historically, therehas
been no hierarchy to dictate what
we must believe or how we will
carry out our ministries. Our focus
on freedom has resulted in diverse
theologiesand ministries. But we
remain committed to freedom.

In our freedom, we reject creeds.
We al so reject connectionalism,
hierarchy, and theocracy because
they violatethebiblical manifesto
found in Galatians 5:1: “ For free-
dom Christ has set us free.” But
the absence of a creed and hierar-
chy does not connote alack of
coherent content to our beliefs. We
haveidentifiableBaptist principles:

» Theliving Christisthefinal judge
of our belief and actions. Therefore,
we reject attempts to impose
anything that would serve asa
litmustest for orthodoxy.

» TheBibleisaliving document

that needs to be interpreted for
every age. No singleindividual or
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group canfaithfully interpret the
Bible for every age or other group.
Under the leadership of the Holy
Spirit, the community of faith reads
and interprets the Bible. We nurture
dialogue and encourage kindness
when we discover differences
among us.

 Separation of church and state
benefits both the church and state.
The church doesn’t need the state
tohelpit along, nor isit proper for
the church to dictate policy to the
state. Nevertheless, at the same
time, we affirm our responsibility as
citizensto make our opinions
known.

 Soul liberty lies at the heart of
Baptist thinking. Wereject the
efforts of some to force all Baptists
intoasingleposition on controversial
issues. We valuediverse theological,
political,and social positions.

» The hallmark of the Baptist
movement isthelocal church, which
is free to seek out and act on what
thespiritual community determines
istheway to follow Christ. We
affirm that Jesus Christ is Lord of
both theindividual and the church.
Both are free to follow where God

leadswithout permission or approval
from an ecclesiastical structure.
Hence, the autonomy of the local
churchisfamiliar languageto us.

» We practice the associational
principle. WhileaBaptist church
doesn’'t need permission from the
denomination to enter into any
missionor ministry, inour Region,
churches cooperate with othersin
their cluster to do thingsthat they
cannot accomplish alone.

» Thepriesthood of all believersis
another foundational principlefor us.
Each of us stands directly before
God. Asindividuals, wedetermine
how to relate to God. We each
receive the blessings of grace and
salvation directly from God to whom
we are accountable. In turn, we
bring God' sloveto theworld
through our ministriesin theworld.

These principles are part of our
DNA as Baptists. With freedom at
the center, theol ogical conformity
has never been agoal. In our
environment of freedom, we con-
tinueto claimfreeinquiry into
biblical, social, political,and eco-
nomic issues of importance as an
important gift from our rich heritage.

Walter B. Shurden, “How We Got That
Way: Baptists on Religious Liberty and
Separation of Church and State”
(Washington, DC: Baptist Joint
Committee, 1997), 3.

2 bid., 4.
Ingrid Dvirnak
Newsletter Editor
idvirnak@abcrm.org
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Conflict Transformation

Conflict is often the dirty secret that
wetry to pretend is not present in
our churches. We either try to hide
it from visitors and new members,
or we try to recruit them for “our
side.” We know how we should
interact as brothers and sistersin
Christ. We aso are aware that the
ugly reality in many churchesisthat
wedo not practicebiblical principles
in dealing with conflict. Infact, if
we are honest, many of our
churches more closely resemble the
conflicted church at Corinth than the
unified churchat Philippi.

Though many pastors and lay
leadersavoid conflict, thereality of
conflict isthat avoidanceisthe most
destructive path. We *“handle” it by
not handlingit. Wethink it will go
away or will solveitself. Avoidance
takestwo forms: (1) it isnot dis-
cussed, or it isdiscussed only
superficially; (2) onefactioninthe
church moves from the conflict
situation. Unresolved conflict often
grows to proportions far greater
than anyone ever anticipates.

Churchesnot only avoid conflict,
they avoid needed change. In many
churches, the people who are the
loudest or who have the most
dominant personality remainin
power, even if thisis destructive to
the church. A false understanding of
what it meansto be “ Christ-like”
keeps us from addressing the
conflict and power strugglesin our
churches. The result is that
churches and pastors are paralyzed
by fear and avoidance of conflict.
ABCRM recognizes that pastors
and churches need to develop better
conflicttransformationskills. For
this reason, one of our areas of
focus for 2006 is to help pastors and

laity in churchesto devel op conflict
transformation skills. These key
leaders need to be able to identify
the real issues that are creating the
conflict and thetoolsto develop a
strategy to deal with these issues
instead of getting side tracked by
peripheral issues. A first stepinthis
processisdevel oping the skill of
empathic, activelistening. Wewill
also explore how our attitudes
toward conflict affect the results we
get out of conflict.

Wewill provideopportunitiesfor
pastors and laity to develop Conflict
Transformationskills.

» Workshopswill be held at the
2006 Gathering.

» Wewill contract with conflict
transformation specialiststo provide
extensivetraining.

Conflict is normal and
can be constructive.

 Additionally, when outside groups
hold conflict transformation events
in the geographical area, churches
will benotified about the opportunity
to attend these events.

Unfortunately, in some congrega-
tions, thelevel of conflictistoo high
for the congregation to deal with it
“inhouse.” ABCRM will work with
the congregation to find an outside
conflict specialist to work with the
congregation. Ministry and Mission
Coacheswill also receive special-
izedtrainingto helpthemidentify
conflict and lead congregationsto
conflicttransformation.

Conflict isnormal and can be
constructive. It becomes a problem
when it isrooted in selfishness: “I
want what | want when | want it!”)
rather than in an effort to find ways
to work out our differences with one
another. It isthisinordinate concern
for self that leads to the bickering
and resentment which are often the
by-productsof conflict.

Our Region’s purpose statement
affirms: “ The ABCRM is a sup-
portive relational community of
churches and spiritual leaders,
committed to Jesus Christ, col-
laborating to motivate, stimulate,
and encourage each other to
discern, discover, and obey the
call of God in their sphere of
influence.” We are a covenanting
group of discipleswho are“ Discov-
ering God Together.” Let'slearn
how to live, work, and play together!

Mike Oldham

Ministry and Mission Coach
Western Sope and SE CO/NM
moldham@abcrm.org

RMAB 2/28/06
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Biblical Leadership Principles

Have you ever made the statement,
“1 wish that we had more leadersin
our church”? Are the same people
being asked over and over again to
lead? Many churches are experi-
encing aleadership void.

Thisis nothing new. In Acts 6 the
early Church faced aleadership
challenge too. The Grecian Jews
were complaining that their widows
were being overlooked when the
food was being distributed. The
Twelve solved the problem by
calling all the disciplestogether and
appointing seven who were known
to befull of the Spirit and wisdom
and gavethe responsibility over to
them. It worked. In Acts 6:7, Luke
tells us that because more leaders
were chosen, the Word of God
spread, and the number of disciples
increased.

The selection of leadersiscrucial.
The process of choosing leaders
apart fromtheir spiritual qualifica-
tionswill lead to unspiritual |eader-
ship. However, being spiritual isnot
enough. There must be ablending
of spirituality and wisdom. There-
fore, wisdom given by God through
theHoly Spiritisaprerequisitefor
effective leadership.

Paul saysin 2 Timothy 2:2,“. . .and
the things you have heard me say
in the presence of many witnesses
entrust to reliable men [and
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women] who will also be quali-
fied to teach others” (NIV).

| believe Paul issaying, “Find the
right person for the right job and
thingswill happen.” Thoughtful
delegation will save the leader
the frustrating experience of
sguare pegs attempting to serve
inround holes.

Moses father-in-law gave him
some good advice. Jethro said,
“What you are doing is not good.
You and these people who come
to you will only wear yourselves
out. The work is too heavy for
you; you cannot handle it alone
(Exodus 18:17b-18 NIV). Moses
listened to him and chose capable
people to help carry the load. Those
who could have become his critics
were now hisallies. More impor-
tantly, Moseslaid the ground work
for effective leadership after his
death. Wise leaders multiply them-
selves by developing other |eaders.

It is not easy to find strong depend-
able leaders. When Samuel was
looking for anew king of Israel, he
wastold by God in 2 Samuel 16:7,
“... Do not consider his appear-
ance or his height, for | have
rejected him. The Lord does not
look at the things man looks at.
Man looks at the outward ap-
pearance, but the Lord looks at
the heart” (NIV).

A.W. Tozer aso gave some great

advice on selecting leaders. He said,

“A true and safe leader islikely to
be one who has no desire to lead,
but isforced into aposition by
inward pressure of the Holy Spirit
and the press of circumstances....
The person who is ambitious to lead
isdisgualified asaleader. The true

The process of
choosing leaders
apart from their
spiritual quali-
fications will lead
to unspiritual
leadership.

Thoughtful
delegation will save
the leader the frus-
trating experience
of square pegs
attempting to serve
In round holes.

Wise leaders
multiply themselves
by developing other
leaders.

leader will have no desireto lord it
over God' s heritage, but will be
humble, gentle, self-sacrificingand
altogether ready to follow when the
spirit chooses another to lead.””

Perhaps the reason we are experi-
encing alack of leadership isthat
we have not developed a process to
discover and equip leaders. Aswe
develop that process, our leadership
voidwill befilled not only inour
churches, but also within our
Region.

“Quoted by Joel Santosin his sermon,
“Legacy of Spiritual Leadership,”
September, 2004.
Wayne Dvirnak
Ministry and Mission Coach
Northern Front Range and WY
wdvirnak@abcrm.org
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First Baptist Church of Grand Junction
Celebrates 123 Years of Love

First Baptist Church of Grand
Junction celebrated their annual
Anniversary Sunday on February
12, 2006 with afull weekend of
activities centered on the visit of
their former pastor, Elroy “ Caleb”
Shikles. At the age of 93, he wanted
to share memories and say farewell
to the last parish he served before
he and Carol retired.

The monthly AB Men's Prayer
Breakfast took place on Saturday
morning with 20 men in attendance.
The annual ABW Ministries Vaen-
tines event was held on Saturday
evening. Everyone was encouraged
to bring afriend and/or Valentine.
This event was attended by 38
people. Therewasfood, fellowship,
and fun—standard fare for a Baptist
gathering.

Anniversary Sunday began with a
brunch with Pastor Shikles as the
guest of honor. Many people
attended and had the opportunity to
visit with him. During the combined
worship service, Elroy shared
memories and said thanks and
farewell, indicating that heisnow
ready to change his residence to
heaven.

He may be contacted in the follow-
ingways:

e by email at ceshikles@aol.com,
* by phoneat 858-581-8416

*  bycell phone: 858-705-3308, and
* by snail mail at 2404 Loring
Street, #211, San Diego, CA 92109.
He hasissued a standing invitation
toanyoneto join him for lunch at his
retirement residence. Simply contact
him and make arrangements. Y ou
may also check out his website at
www.grandpacal eb.com.

Current Pastor Scott Hogue
and honored guest, Pastor
Elroy Shikles.

Pastor Shikles had thisto say by
e-mail after he returned home:

“Thanks to my family and
ministerial friends: What a
wonderful weekend in Grand
Junction, CO! Truly the pastors
and people treated me royally.
Scott Hogue and Jim Witt built
the 123 anniversary around
my presence after nearly 40
years. No pastor could be so
blessed.”

Submitted by Jim Witt

Minister to Senior Adults
FBC/Grand Junction

\\
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ABW Ministries of Wyoming
Summer Conference
June 16-17
at First Baptist Church of Lander
with Alicia Luquin
as Guest Speaker
Alicia lives in California, serves
on the national board as the
Western Coordinator. She previously,
coordinated the national
AB Girls ministry and has a

beautiful rapport with young women.
S 2/

Youth Priority
Youth Mission Trip

Hundreds of thousands of Gulf Coast
residents were lefthomeless follow-
ing Hurricane Katrina. Now you can
be a part of rebuilding Gulfport, MS.
The American Baptist Churches of
the Rocky Mountains is sponsoring
the Gulf Mission Project for high
school (14+ yrs) and college age
students. July 21-July 30, 2006.

More informationis available
through your church office
or on the Region website at
http://www.abcrm.org/
gulf_mission_2006.htm

Camping for Colorado’s
Front Range and Eastern
Plains

Camping for churches along
Colorado’s Front Range and those
on the Eastern Plains will be
radically differentin 2006.

e Camps will be held at Quaker
Ridge Camp near Woodland Park,
CO.

* New activities will be added to the
schedule including horseback riding
and a swimming pool.

« All camps will be held simultane-
ously June 19-24. Yes, because of
scheduling at Quaker Ridge, we
must begin Monday afternoon.

More information is available
through your church office or on the
Region’s website at

http://www.abcrm.org/ministries/

camping.htm
RMAB 2/28/06




Page 8

Northern Front Range Cluster Churches Get Acquainted

On Sunday afternoon, February 26™,
American Baptists from Northern
Front Range Cluster churches
gathered in Fort Collins. Host
pastor, Dan Vincent, along with
members of the American Baptist
Church of Fort Collins provided a
warm welcome.

“Getting to Know You” was the
theme and goal of the gathering.
Churchesin the Northern Front
Range Cluster were originally
members of three former ABCRM
Areas, so getting acquainted isvital
during the beginning stages of their
work together. To help accomplish
thisgoal, theplanningteaminvited
representatives of three of the
congregations to speak about their
church’ suniqueministries.

among the founders of the work
which began in 1975. It isthe
purpose of this group to speak to
issues of community concern and
mobilize faith-based groupsto meet
thehousing, food, health, and social
needs of marginalized people.
Special projectsincludesupporting
thelocal food bank by canning food
and gleaning, Crop Walk, homeless-
ness prevention, and response to
immediate needs such as Hurricane
Katrina. ABC/FC not only supports
theinterfaithwork by providing
hearty volunteers; the church budget
asoincludesalineitem designated
for Interfaith Ministries. Bill
Moseley expressed appreciation for
theopportunity tojoinwith people
from other faith communitiesto do
meaningful ministry.

Presenters: (I to r) Tom Wheeler, Bill Moseley, Clinton Lewis, Doug Carr, Judy Jacobs.

Bill Moseley, Mission Coordinator at
the American Baptist Church of
Fort Collins, CO (ABC/FC), spoke
about the Interfaith Ministriesto
which heisthe church’s official
representative. ABC/FC has along
history with Interfaith Ministries.
Pastor Emeritus Don Lambert was
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Tom Wheeler, pastor of First
Baptist Church in Fort Morgan, CO,
detailed their church’s Kregtive
KidsMinistry—aministry to kidsand
by kids. Those who lead the
Kreative Kids Ministry affirm that
children can do asignificant work in
our communities. The children who

participateinthisministry visit
people in nursing homes and care
centers and produce puppet shows.
They meet once a month for about
two hours, and during that time they
are preparing for ministry. Tom
Wheeler noted that each one of the
childreniswillingtoleadin prayer
for the group aswell asin public
worship. When he asked one girl if
shewould lead in prayer, she
responded, “Certainly, I'd always be
willing to talk to my God.” What an
examplefor all of usg!

Doug Carr, pastor of Calvary
Baptist Church (CBC) in Cheyenne,
WY, gave an overview of the
Prison Ministry in which they are
involved. Clinton Lewis, associate
pastor, described the work in more
detail, defining it asbasic Christian
counseling. Lewisand Carr visit
inmates, listen to them, addresstheir
spiritual needs, offer them hopein
Jesus, and lead worship six to seven
times ayear. Judy Jacobs, executive
direction of Bethel Outreach
Ministries, and also amember of
CBC, spoke about her city-wide
network that existsto help inmates
obtainfood, housing, and furniture at
the time they are released. She
announced that Bethel Outreach
Ministries has recently received a
grant from Faith Initiatives of
Wyoming to purchase food from the
Wyoming Food Bank for distribution
to those who are being released.

Music, food, and fellowship were
additional components of the cluster
gathering. (Additional picturesmay
be viewed on the Cluster page of
the Region’s website.) The North-
ern Front Range Cluster churches
will meet againin Greeley during
August. Watch for details.
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The Xtreme Team is designed to
connect young adultswith the global
mission of American Baptists. The
purposeisto grow apassion and
interest in mission for the here and
now aswell asto cultivate global
mission leadership for the future.
One Xtreme Team in 2006 will be
going to Brazil and the other to
Bolivial

The Xtreme Team is called Xtreme
for areason! It's not your everyday
mission trip. The team members are
not told what they will be doingon a
daily basis; they are not told who
elseisgoing on the trip; they are not
given any details about thetrip at
all. All they know for sureiswhich
country they will visit and when
they will arrive and depart. The rest
isamystery. It's an intense Faith
Walk infollowing Jesusto the
Xtreme!

Thetrip beginswith orientation
where the team members meet for
the first time. Once the team
completes the orientation, they are
sent off to the destination country to
begintheir Xtrememission
Xperience. During thetimein-
country, Xfiles (clues about what’s
next) are prepared by the leaders.

»)

The daily events of the Xtreme
team are based on the Xtreme
Team learning model whichis
composed of thefollowing prin-
ciples

» XPERIENCE avariety of “mis-
sion,” mission-related issues, and
peopleinvolvedinmission;

* XTEND your hand of friendship
and service to people of a different
culture and/or faith;

» XPAND your mind by encounter-
ing different ways of thinking, com-
muni cating, rel ating, and behaving
and having your current patternsin
those areas challenged,;

* XAMINE your values, priorities,
commitments, and responsibilitiesin
light of those held by people of
another cultureand thoseinvolvedin
globa mission;

» XERCISE your faith asyou go to
Xtremesin crossing culture and are
Xposed to Xtremesin climate,
standardsand quality of living,
religionsand global issues,

» XPLORE God'sword and world,
searching for the whole of Christian
mission.

Doesn’t thissound Xciting?Itis! It
isalso Xciting to see how livesare
being changed through the Xtreme
Team. Y oung adults are being given

Xperience Jesus' call to mission

like vou have never IMagined,

Xplore God’s word and world

Xamine your own priorities

Xperience mission
Xercise faith
Xtend your hands

Xpand your world view

an opportunity to serve God in a
way that is meaningful to them.

Each team will start off their
Xperience with an orientation at
Judson Collegein Elgin, IL on June
28. The teams will then spend
severa weeks in the host countries
Xperiencingmissionfirsthand
beginning July 2. They return for
debriefing and to participatein the
2006 World Mission Conferencein
Green Lake, WI on July 26. Every-
one will return home on August 5.

Each participant is asked to contrib-
ute $3900 which will cover food,
transportation, and accommodation
costs during thetrip. You can find
out alot about past Xtreme teams at
www.xtremeteamonline.org. There
youwill find journalsand pictures
from teams that went to South
Africa, Bulgaria, Romania, Latvia,
Japan, India, and more. Y ou will
also find acollection of storiesfrom
our 2005 teams that went to the
Dominican Republic and the Repub-
lic of Georgia.

Questions? Want a brochure and a
short video? Contact staff person
Angela.Sudermann@abc-usa.org.
Timeisrunning out!
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Movin’ Toward the Maker
with Vacation Bible School 2006

It's that time again—time to plan for
2006 V acation Bible School. Re-
cently your church office received
the Judson Press VBS kit offering
compl etedetailedinformationon
each of thefollowing programs:

e Time Stone Travelers from
Cook Communicationsinviteskids
to visit discovery sitesin their quest
to learn more about the Ten Com-
mandments.

e Gospel Express, produced by
Augsburg Fortress Press, brings
children aboard God' s Celebration
Train for afast-moving adventure.

* Fiestal from Group Publishing will
get kids “fired up” about Jesus. New
thisyear is an Operation Kid-to-
Kid™ project.

» Journey Into the Hush Arbor:
Living in the Imagination of God
(Abingdon Press) is an Afrocentric
intergeneration VBS program
creating a heritage-rich experience.

* The Jesus Family Reunion
from Urban Ministries, Inc. isaten-
day program for African American
Christians of al ages.

Eachprogramhasbuilt-inflexibility
to meet your needs and offers
complete support materials and
planning resources. Unused materi-
alsmay be returned if postmarked
within 30 days of the date of
shipment. When you purchase VBS
materials from Judson Press, you
support the American Baptist
commitment to provide resources
for disciple-making churches.

The Rocky Mountain
American Baptist
is published by the
American Baptist Churches
of the Rocky Mountains

Desmond Hoffmeister:
Transitional Executive Minister

Ingrid Dvirnak:
Newsletter Editor

Publication dates are the
15" and 30"/31s'of each month.

Deadlines for submissions are
the 10" and 25" of each month.

ZTT08 0D ‘[eluualuad
022 '91S ‘19811S BURARH 'S G589

surelunoln A320y ayil Jo sayainy) 1sndeg uedlswy



